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Interviews: 02/14 - 03/13/2022

 

118 eligible* respondents

 

Margin of error: ±9.00 percentage points at the 95% con�dence level among all 

adults

All results show percentages among all respondents, unless otherwise labeled

 

 

* Eligible respondent is de�ned as a business owner, key �nancial decision-maker 

(i.e.: CEO, CFO, Executive Direct, etc.) or person next-in-line for succession of a 

business





Participant Demographic Questions

Q.1 What gender do you identify as?

Q.2 What is your age?

Q.3 Are you of Hispanic, Latino, or Spanish origin?

1



Q.4 Please select the race(s) that best describes you

Q.5 What is the highest degree or level of education you have completed?

Q.6 In how many years do you plan to retire?

2



Business Demographic Questions

Q.7 Is your business employee-owned?

Q.8 Is your business family-owned?

Q.9 Which of the following best describes your business?



Q.10 How many years has your business been in operation?

Q.11 How many years has your business been under current ownership?



Q.12 What type of industry best describes your business? 

Q.13 How many employees does your business have?



Q.14 Does your business offer profit-sharing options to employees?

Q.15 Does your business offer a 401k plan to employees?

Q.16 What is your estimated annual business revenue? 



Awareness & Perceptions of Employee-Owned Businesses

Q.17 How familiar are you with…?



Perceptions, attitudes, and beliefs towards employee-owned businesses

Q.18 How strongly do you agree or disagree with the following statements?



Q. 20 What are your reasons for considering employee ownership? (select all 

that apply) *

Q. 19 Would you consider transitioning your business into an employee-

owned company (includes an ESOP or a Worker Cooperative)?

[If participant selects yes, they are directed to Q20 and then skip Q21. If they 

select no, they are directed to Q21.] 



Q. 21 What are your reasons for not considering employee ownership? 

(select all that apply) *

*Responses on Q.20 and Q.21 represent count, not a percentage, as respondents could 
select multiple answers.



Post-stratification tables

Gender

Business structure

Industry

Race


